
 

 

 

 

A 
 warm welcome to those who have recently joined Be-

thesda hospital family. I wish them happy days at this 

beautiful hospital with its scenic look as it overhangs 

on the uBombo mountains with scenic view of the Makhathini 

flats. We also congratulate those who were blessed with babies 

while others got new homes through marriage. To those who 

lost their loved ones, we pray that they find comfort through 

prayers. 

The first quarter has come and gone, but the good news are 

that a lot has been achieved during this period. The hospital is 

doing well on MCWH programme with the rating of being 

lowest on perinatal mortality rate. our perinatal mortality rate is acceptably low. On the other 

hand, TB, HIV/AIDS continue to be a major burden to the hospital but we are copping well as 

we continue to see TB outcomes improving though we still need to strengthen community mo-

bilization to enhance  case finding. 
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Giving Hope 

What inside?  

HCT campaign took off well though a bit staggering with testing rate which calls for all PHC 

Clinics  to put  more efforts to increase the testing  rate in order to increase the ART uptake 

especially now that all our clinics are initiating ARVS with the help of NIMART trained nurs-

es. This hospital remains one of the best therefore I encourage all the staff to be proud of them-

selves. The performance of the hospital is so far acceptable with a series of positive events and 

accolades already filed under its name. The recent and the most humbling one is the nomina-

tion and award to Dr Gate as the best rural doctor of the year. We are all saying Woo!!! Congrats 

Kelly! We are proud of you. 

Guys remember healthy lifestyle calls for commitment, therefore work and play is here to stay. 

Keep it up soccer team, netball team and the aerobics team, let’s all walk and move for our 

health. 

MRS PHILILE KHUMALO 
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OPERATION BRING BACK ORDER 

Vehicle boost for emergency services  

T he KZN Health MEC: Dr Sibongiseni Dhlomo has called 

on Emergency Medical Rescue Service (EMRS) personnel 

to step up to the plate and serve the country with discipline, commit-

ment and honour during his visit at uMkhanyakude parade of EMRS 

personnel as part of the „Operation Bring Back Order‟ at the Msiyane 

area in August 2012. Dressed in military uniform, the MEC said he 

wanted to impress upon medics the need for military precision and 

order in the health department. During this campaign the MEC also launched 21 ambulances for transporting pa-

tients between hospitals including a designated ambulance specifically to assist women in labour to work under 

Mkhanyakude District which will assist during Primary Care Services.   

“If you are late for work, it is a matter of life and death for the communities you serve. The people of KZN are un-

happy with the service that we are giving them. At the centre of their complaints is lack of discipline, poor attitudes, 

poor response times and absolute disregard for human life,” said Dhlomo. To combat this, the MEC made a clear 

call „to bring back order and confidence in the ambulance services‟. The event was attended by Mkhanyakude 

Mayor Jeffrey Vilane & his Council, Big Five False Bay Mayor, Chief Executive Officers from all Mkhanyakude hos-

pitals including Bethesda CEO Mrs Philile Khumalo. In his call to discipline, the MEC also emphasised that all 

Health Care Workers should have a caring staff attitude and should maintain the health standards of cleanliness 

within the facilities.  

“The district has many challenges, including vast rural areas and difficult terrain. I know this impacts on your re-

sponse times, but despite this, I receive fewer complaints from this area than from other districts.” The MEC also 

challenged community leaders to be „vigilant stewards‟ of their communities. “Where you see EMRS personnel 

abusing vehicles or being rude or unhelpful, you must not hesitate to call our toll free number: 0800 005300.” The 

MEC said he would monitor the ambulance services and is expecting to hear news of improvement.  

 
As part of responding to the shortage and backlog of Doctors in the Province, the MEC also brought 37 students 

under Mkhanyakude District selected from poor backgrounds but academically excellent those were issued the 

Departmental Bursary to study for Medicine at Cuba through the Cuban Medical Programme which is very suc-

cessful. It was lot of joy to students who were successful to receive such bursaries. Qwabe Snenhlanhla from 

Maphaya area  is one of the beneficiaries under Ubombo area who was overwhelmed with joy and promised that he will 

come back and make a difference to her community.  

B E T H E S D A  N E W S   

MEC Dhlomo inspecting the EMRS 

staff on wearing the uniform at work 



BETHESDA HOSPITAL HELD A SUCCESSFUL ANNUAL REVIEW 
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On the Right 

is the hospital 

Choir led by a 

vocal Mrs FL 

Zulu   

Bethesda held an Annual Review Ceremony on 31 July 2012 to review the hospital performance in the financial year 

2011/2012 and how Bethesda hospital had aligned its operations towards the realization of the health outcomes targeted in the 

Departmental Strategic Plan of 2010 – 2014, including the Millennium Development Goals.   

The event was attended by a number of stakeholders including the Jozini Municipal Councillors, Senior Management from Um-

khanyakude District Health led by District Manager Miss Themba, Hlabisa CEO; Mrs DLL Zungu, Traditional leadership led by 

Induna Myeni from KwaNsinde Traditional Council, Board Members and Clinic Committee Members. On an address by the 

Chief Executive Officer Mrs Philile Khumalo, she highlighted the five focus areas which were strengthening of Primary Health 

Care, improvement of Quality of services, infrastructure development, priority health program implementation as well as re-

source management. The event was part of honouring the legacy of the retired staff awarding best performer and handing out of 

donations to orphans.  

 

 

 

 

 

 

 

 

Mrs Khumalo highlighted areas of outstanding performance whilst not forgetting to highlight areas of poor performance. The 

hospital CEO congratulated all of best performers which were awarded certificates of appreciation as the motivation to their 

daily commitment. She urged all employees to work together as a team to improve implementation of priority health pro-

grammes and general health services on the basis of PHC approach. The staff was also reminded of the MEC six priorities put-

ting more emphasis on “Attitudes as a key element in crippling our systems”. “Working together we can do more”.  

The CEO thanked all stakeholders for their valuable inputs to improve health services at the hospital.  

 

 

On the Left 

Induna Myeni 

who is also a 

Board Member 

of the hospital 

receiving a to-

ken of appreci-

ation  

Mr Z.A Myeni Maintenance Unit receiving an 

Award of a Best Performing Employee  

The hospital Choir led by Mrs T Vilakazi & 

Mrs FL Zulu  

Mrs Khumalo presenting the Annual Report   
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Continued from Page 3:  DONATING TO THE NEEDY DURING  THE ANNUAL REVIEW CEREMONY 

 

B E T H E S D A  N E W S   

The hospital team seem really committed to improve the quality of service hence 
there is a new two beds High Care Unit which has been opened to stabilize critically 
ill patients especially trauma clients before transferring to next level of care. The hos-
pital is also working towards finalization of having a Blood Bank within the premises 
which will also assist patients needing urgent blood. 
This will contribute to improved quality care of pa-

tients.  

Bethesda Staff 

donating food 

parcel, blankets & 

clothing to needy 

families as to 

honour the   

legacy of Madiba 

INFRASTRUCTURE PROJECTS 

MAJOR WORKS 

1. The construction of a New Paediatric Ward is planned to be completed in 2014.  

The construction of a New Paediatric Ward is a real dream come true as this will impact positively on the 

lives of children who are admitted in the hospital. The ward in use currently is not different from a reposi-

tory of diseases where babies and children are squashed in an environment with limited infection preven-

tion & control means.  

2.  Water supply back up system is planned to be completed during 

the course of this year to complement the problem of water outrages. The 

hospital management innovatively requested for the reviving of the old 

boreholes which were in use during missionary era in order to backup 

the municipal supply. 

It is important to note that some minor maintenance projects are being 

rolled out as per hospital maintenance plan.  

However these project are expected to run while the hospital is continu-

ing with care of its clients, we regret any inconvenience caused during 

construction period. Signage preventing you from hazardous areas is for 

your own safety and please keep with it. Managers are urged to implement 

the hospital contingency plans appropriately during this time.  

New Paediatric Ward  

under construction 
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We take pride of our doctors of their commit-

ment to serve rural people with dignity. Dr Gate 

has served Bethesda hospital for many years 

through thick and thin, ensuring that optimal 

health for all is achieved. “Receiving this award 

I feel that the current team of doctors who are 

so dedicated and work so hard deserve this 

award more than I do. I dedicate this award to 

them as Rural Team of Doctors of the Year,” 

said Dr Gate who was overwhelmed with joy.    

Go Bethesda! 

B E T H E S D A  N E W S   

Dr Gate received the  
Rural Doctor of the Year 

Award 

 

T he RuDASA is a National Rural Health 
initiative since 2002 which is an annual 

award recognising the Rural Doctors with their 
commitment. The Rural Doctor of the Year is 
mainly for doctors working at the deep rural 
areas which has made a significant contribu-
tion towards rural health in the KwaZulu Natal 
province. The RuDASA theme is “Inspiring oth-
ers towards rural health.” This year 2012, Dr 
Gate from Bethesda Hospital has recently won 
the Rural Doctor of the Year Award which is 
a milestone achievement at uMkhanyakude 
following Dr Mabatho Kekana from Hlabisa 
Hospital who won this award in 2010.  

 

 

 

 

 

The Management of South African Police Service, Jozini Cluster has recently honoured Mr 

D.M Mpanza (Bethesda Occupational Therapist) as a remarkable leader after his devotion 

to address SAPS Members as a Key Note Speaker during the celebration of CASUAL DAY at 

SAPS. According to Cluster Commander Mngomezulu, Mr Mpanza’s address was very rele-

vant and gave direction in terms of pertinent issues that their office needs to mitigate the 

plight of People with Disability in the workplace. “The department benefitted on the in-

novative ways of preventing the disability in taking place wherever possible, said Com-

mander Mr A.S Mngomezulu. The hospital management want to salute 

the skills attributed by Mr Mpanza, offering support to our close stake-

holder and we are grateful to have people like you within the Institution.     

APPRECIATION OF 

GOOD SERVICE GOES 

TO MR D.M MPANZA  

“LEAVE A 

MARK” 



KWAZULU NATAL COLLEGE OF NURSING 

 

 

 

 

 

 

 

 

 

 

 

T he KZN College of Nursing has honoured more than 400 Nurses that graduated at Newcastle on 

the 19th September 2012. The graduation was the presentation of Diplomas/Certificates to the 

following fields:  

Clinical Nursing Science, Health Assessment, Treatment and Care (R48) 

Diploma in Psychiatric Nursing (R880) 

Diploma in Midwifery (R254) 

Bridging Course leading to Registration as a General Nurse (R683) 

Enrolment as a Nurse (R2175) 

Enrolment as a Auxiliary Nurse (R2176)  

Bethesda hospital through their Sub-Campus was one of the hospitals that produced 35 graduates on 

the Bridging Course Leading to Registration as a General Nurse. The Sub-Campus Principal Mrs PZ 

Gumede was much honoured to lead students to the nursing career. The Sub-Campus obtained four 

Honours from Madlala Nelisiwe, Manukuza Zamokuhle, Mkhize Nombulelo and Zwane Gugu.  

The guest speaker of the day was a tactful, humbled Dr D.N Conco who is a Professional Institute 

Product and Research Manager at DENOSA. According to Dr Conco, the career of Nursing is not just 

a career but it is a calling from dedicated professionals in the health environment. “The Nursing pro-

fession has achieved a number of special calibre of people. The call for Nursing is not only for an in-

dividual at the facility but it is the effort to nurse the community at large,” said Dr Conco.   

Dr L.L Nkonzo-Mtembu Principal for the KZN College of Nursing, thanked everyone who participat-

ed on the success of the Graduation Ceremony by singling out parents who were behind the students 

through thick and thin.  

Bethesda Graduates with their Principal 

Mrs PZ Gumede during the graduation 

Bethesda graduates with their 

Educator Ms X Mazibuko  



T 
he Hospital lend a helping hand during Madiba Month to the needy families around Ubom-

bo. The campaign was to assist those who can not help themselves during this month. Be-

thesda employees showed a great support to this campaign by donating clothing, blankets, 

cosmetics, and food parcels which were distributed to needy families who were identified through the home visits by 

the School Health Team as to honour the Madiba legacy. Mrs Khumalo, the CEO of the hospital said that it is the cul-

ture of the hospital to support the local communities since many of them they are facing poverty & unemployment. We 

thank all employees who contributed to the success of the Madiba Day.  Bellow were the identified  families  to get 

family reliefs:  

 

 

 

 

 

 

 

 

30th BIRTHDAY CELEBRATION FOR BOXER WITH OUR PAEDS WARD 
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 MANDELA DAY FOR BETHESDA HOSPITAL  

Fighting Disease, Fighting Poverty,  

Giving Hope 

Nkonyane family of 14 family members from 

Ezinkunini being supported by a single parent 

Miss Esta Masuku through her disability pension.  

Myeni family at Mhlekazi kwaNtaba area 

staying in this one room with no financial 

support at all. 

Special thanks to Mkuze Punch Boxer Stores for 

lending a hand to our Paediatric Unit. Our kids & their 

mothers were cheerful to be recognised during this 

day.  We encourage other business  people do the 

same as part of their Social Responsibility.  



“To catch the reader's attention, place an 

interesting sentence or quote from the story 

here.” 

 

 

N 
gesikhathi iSilo samaband-

la KwaZulu Natal kanye 

noNgqongqoshe woM-

nyango wakwaCOGTA 

benza uhlelo lokugcotshwa ngokusem-

thethweni kweNkosi uGumede, ithimba 

lomnyango weZempilo esibhedlela eBe-

thesda nalo belihlinzeka umphakathi 

ngezempilo ukukhulisa isibalo sabantu 

abalashwa bengakayi ezibhedlela.  

Bekuyizinkulungwane zabantu kulo mcimbi obusendaweni yaseMadonela 

abantu bethokozela ukuba khona kukahulumeni endaweni yabo. Kulomcimbi 

abasizi bezempilo babone abantu abangaphezulu kwekhulu ukuhlolelwa iTB, 

ushukela, iBP kanye nesifo sengculazi kwase kudluliselwa oyedwa esibhedlela 

obekubonakala ukuthi udinga usizo olunzulu.  

 

 

 

 

 

 

 

Isilo sikhuthaze ukuziphatha okuhle kubantu ebebehambele lo mcimbi, 

sagqugquzela nokuthi abantu abakhuthale batshale ukuze baphile ngokudla 

okunempilo okuvela emasimini bangabheki uhulumeni.   

UMCIMBI WOKUGCOTSHWA KWENKOSI GUMEDE 

B E T H E S D A  N E W S   
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uNgqongqoshe edlulisela isipho eNkosini uGumede  

Lapha bekutholakala mahhala usizo lweZempilo kubasebenzi baseBethesda  



“To catch the reader's attention, place an 

interesting sentence or quote from the story 

here.” 

B 
ethesda is a  health promoting hospital which has achieved the Mother-Baby Friendly Institution 

in 2003 and was one among the KZN hospitals to be assessed by the National Nutrition Direc-

torate on the above initiative. The assessment was done on 16 July 2012 throughout the hospital 

to assess if the hospital is complying against the prescribed standards of MBFI. All health care workers with-

in Bethesda institution were well trained and have a good demonstration of understanding of the Mother-

Baby Friendly Initiative which has the following ten Steps to successful breastfeeding which is also an obli-

gation for facilities providing the maternity services & care for new born infant:  

 The institution should have a written Breastfeeding Policy that is routinely communicated to all 

Health Care Staff.  

 Train all Health Care Staff in skills necessary to implement this policy. 

 Inform all pregnant women about the benefits & management of Breastfeeding.  

 Help mothers initiate Breastfeeding within half-hour of birth. 

 Show mothers how to Breastfeed & how to maintain location even if they should be separated from 

their infants.  

 Give new-born infants no food or drink other than Breastmilk, unless medically indicated. 

 Practice rooming-in & allow mothers & infants to remain together for 24hous a day. 

 Encourage Breastfeeding on demand. 

 Give no artificial teats or pacifiers (also called dummies or soothers) to Breastfeeding infants. 

 Foster the establishment of Breastfeeding support Groups & refer mothers) to Breastfeeding infants. 

Most of these were well executed within the facility but it was not enough from the High degree assessing 

team which was scrutinizing every single step with quality and needing evidence of every activity within the 

institution. Dr Gate thanked the staff for the commitment towards the MBFI and emphasised that even 

Clinics should be baby friendly as well to reduce mortality rate. Due to some areas of improvement that 

were noted by the team of adjudicators they felt that Bethesda hospital should be given another chance to 

be re-assessed again to hint some challenges that were facing the hospital, that resulted in under perfor-

mance. “We are calling a united effort to our Health Care Workers to ensure that we retain the status by 

supporting the initiative at all cost,” Mrs Khumalo. The next assessment is on the 26 September 2012.    

MOTHER-BABY FRIENDLY INITIATIVE NATIONAL ASSESMENT  

B E T H E S D A  N E W S   
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http://www.unicef.org.uk/BabyFriendly/News-and-Research/Research/Mental-development/Breastfeeding-associated-with-reduced-snoring-in-children/


P A G E  1 0  

“To catch the reader's attention, place an 

interesting sentence or quote from the story 

here.” 

Caption describing 

picture or graphic. 

SIYAKHULA ISIBALO SOKUSOKWA E-BETHESDA 
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Lezi yizinkomba zokuthi abantu besilisa nabo sebe-

zimisele ukulwa nesifo sengculazi. “Njengesibhedlela 

siyakuthakasela ukubona iqhaza elibanjwa umphakathi 

wakithi ukulwa nesifo sengculazi ngezindlela eziningi 

futhi siyakhuthaza kakhulu kwabanye abantu besilisa 

abangakasoki ukuthi abeze esibhedlela sizokwazi uku-

basoka ngendlela ukuze kugwemeke izifo zocansi,” 

kuchaza uNkk Philile Khumalo onguMphathi 

wesibhedlela. Sidlulisa ukubonga okukhulu ezikoleni 

ngokusinikeza imvumo yokusebenzisa amagumbi 

ngesikhathi senza lo msebenzi siyafisa ukusho ukuthi 

ngokubambisana kwethu singenza okuningi.    

Isibhedlela silinyuse kakhulu izinga lokusokwa kwa-

bantu besilisa kulonyaka uma kuqhathaniswa nonyaka 

odlule. Lokhu kukhonjiswe izinkumbi zokusokwa 

ebeziyithuba eliyingqayizivele kubafana kanye nama-

doda endawo akhele iJozini. Lezi zinkumbi be-

zingezinye zezinhlelo zesibhedlela ukwandisa isibalo 

sabantu abazosokwa nokuthi kwandiswe izindlela zo-

kugwema isifo sengculazi. Kuzokhumbuleka ukuthi 

lolu hlelo luhamba phambili esifundazweni i-

KwaZulu Natal ngemumva kokuthi lwasungulwa iSilo 

Samabandla uBayede ebambisene noNdunankulu 

uDokotela Zweli Mkhize ngenhloso yokunciphisa 

abantu abatheleleka ngegciwane lengculazi. Okunye 

okwenza lolu hlelo lube lukhulu kakhulu ngaphansi 

kwendawo eyakhele i-Bethesda kube yikho ukuthi 

azikho izigameko ezike zabikwa noma izingqinamba 

okudalwa ukusokwa.  

Ngesikhathi ithimba labasebenzi besibhedlela liphume 

umkhankaso wokusokwa ngenyanga kaNtulikazi 

endaweni yaseMadonela, naseMhlekazi libe likhulu isasa 

kubafana abasafunda isikole kanjalo nabesilisa asebek-

hulile. Izibalo zabantu abasokiwe eMadonela ziye ku 139 

kwathi endaweni yaseMhlekazi zona zaba ngu 117.  

Fighting Disease, Fighting Poverty,  

Giving Hope 



 

DEFINING EMPLOYEE ASSISTANCE PROGRAMME? 

Bethesda EAP is an organised, systematic, programme of counselling, advice and assistance, 
operating within the institution, funded by the employer and designed to help Bethesda employ-
ees with personal and work-related problems. 

 

The ultimate concern of Bethesda Hospital is with identifying, preventing and treating 

problems that adversely affect job performance. 

Bethesda Hospital wants to demonstrate its concern for the emotional and social wellbeing of 
its employees through the establishment of an Employee Assistance Programme (EAP). 

Bethesda Hospital recognizes that personal problems can affect an employee‟s job perfor-
mance, including, but not limited to: health, family/marital, financial, alcohol, drug, legal, emotion-
al, stress or other personal concerns. 

Bethesda EAP services will be benefited by the employees and their dependants. 

EAP encourages early identification of problems and can have a major impact on reducing costs 
due to absenteeism and productivity loss. 

 

SERVICES RENDERED BY BETHESDA EAP 

 

Attend to all referrals from all various sections, components and clinics of the institution. 

Provide, counselling and intervention support services to Bethesda staff. 

Provide substance abuse intensive counseling, financial planning, life skills training, trauma      

counseling, grief counseling, career counseling, capacity building, marital counseling and family 
counseling etc. 

Promotion of healthy life style. 

Awareness campaigns according to health month calendar, all campaigns include awareness on 
HIV/AIDS and VCT. 

 

Location of EAP 

Employee Assistance Practitioner is located in Wellness Centre at extension 127 

 

“KNOW YOUR STATUS” 

B E T H E S D A  N E W S   
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TAKING SERVICES TO THE PEOPLE  

 

 

 

 

Khulani Speacial School based at Hluhluwe was privileged to receive comprehensive services from Bethesda hos-

pital Oral Health Team which visited the school on the 26 September 2012. The services offered was a package of 

dental screening, ear screening, occupational therapy, physiotherapy, social work and eye screening. All these ser-

vices were rendered by the qualified medical practitioners which left a shock to the school principal who didn't 

believe that they can receive such services. According to Miss T.G Nxumalo who is the school principal, they are 

facing numerous health challenges and the health team visit to her school was a dream come true for her learn-

ers.  All these services were rendered together with health education which was helpful to kids as well. The hos-

pital also issued more than 200 tooth brushes & toothpaste to the learners who were overwhelmed with joy. “In 

order for your teeth to be clean, you need to brush them at least twice a day and avoid eating sweets,” those 

were the words from Dr Pradit Dayaram (Dental Practitioner). The school principal thanked Bethesda for their 

effort to look at the conditions they are working on.   

B E T H E S D A  N E W S   

MEDICAL BOOST FOR BETHESDA HOSPITAL 

B 
ethesda hospital Management has been able 

to recruit four doctors since January 2012 to 

date and the hospital has reserved 6 posts for 

doctors who have confirmed to resume du-

ties in the next few months in fact three will join the 

hospital in the mid of October 2012. Two experienced 

doctors are expected to resume duties on the 2nd of 

January 2013 and one will join this family in February 

2013.  

This will give a hospital a boost as the number of doctors will 

increase to 17. Commendations goes to the Chief Executive Officer and the Medical Manager for their 

tireless effort to recruit from all over. In realizing the reengineering of Primary Health Care, the Man-

agement is planning to have medical coverage to each clinic twice weekly. One doctor will be allocated 

to mobile services as a ’Rover’.   

Team of news Doctors  



 

 

BATHO PELE IN-SERVICE TRAINING 
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Batho Pele Training to all level 1 – 6 employees who 

have shown a high degree of compliance to the trans-

formation of service delivery. According to the 

White Paper on transformation Public Service Deliv-

ery, they define Batho Pele as an opportunity to pro-

vide the citizens with public services that will make 

them proud. The in-service training was facilitated 

by the District Communications Manager Sibong-

iseni Manqele and the PRO Thandinkosi Zulu. It was 

not the complete training without the emphasis on 

Caring Staff attitude which is one of the six priorities 

of the MEC for Health.   

We want to thank all the participants to the Batho Pele training and we are looking forward to improve the institu-

tion by reinforcing the Batho Pele way within our workplace. According to the CEO of the hospital said that good 

practice begins with the full understanding of Batho Pele. Our perception is being measured by our clients which 

has always worked for Bethesda hospital. We are all responsible to make a positive change to be influential 

throughout the whole of the institution.  
“We belong,   We care,   We serve” 

Employees participating to the BP In-service 

R E V I E W  O F  T H E  H O S P I T A L  O P E R A T I O N A L  P L A N   

The hospital has recently engaged in an strategic exercise to put together a comprehensive Operation-

al Plan which will be a guiding document to help the hospital to set “SMART” goals. This was done 

through a united effort by a Management team and Supervisors of all sections to a three day session 

for a one goal which was a comprehensive Operational Plan. A final document is to be circulated to im-

prove the quality service within Bethesda institution.  

THESE  WERE GROUP 

PRESENTATIONS BY 

THE TEAMS   

B E T H E S D A  N E W S   



 

 

Igama lami ngingu Nomkhosi Maphumulo odabuka endaweni yaseNagina. 

Ukuqashwa kwami eBethesda kungithokozise kakhulu kusukela lulunye 

kuNcwaba  njengo Msebenzi wakwaNdabazabantu. Ngifike nginovalo ngibona 

indawo engajwayelekile nokusaba izingqinamba ezimayelana nalo msebenzi, 

ngokuhamba kwesikhathi ngibona indawo iyajwayeleka kuyasebenzeka kanti 

nabantu abasebenza esibhedlela kanye nomphakathi bayakwemukela uma usebenza nabo.  

Inhloso yami enkulu ukusebenza kahle futhi nokubambisana nawo wonke umuntu. Ngibonga ithuba 

lokuthi ngizothekela ulwazi enginalo ngokomsebenzi wakwaNdabazabantu okuzokwenza nami ngithu-

thuke ngolwazi engizoluthola ngisebenza. I hope my stay in this hospital is going to be a fruitful 

one.  

Ngiyabonga! 
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MEET OUR NEWLY APPOINTED EMPLOYEES 
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MISS H.S DLAMINI: NURSING  

SERVICES 

MR T.M NTSELE: DATA CAPTURER 

JOZINI CLINIC  

MR N.X MYENI: SUPPORT SERVICES 

OFFICE  

MKUZE CLINIC   

MISS A.N NXUMALO: SERVICE SUP-

PORT OFFICE 

MADONELA CLINIC  

MR T.C MYENI: HANDYMAN   

MAINTENANCE  

MR N.K MATHENJWA: HANDYMAN  

MAIN TENANCE 
MISS T.G MDLETSHE: NURSING 

SERVICES  

There will come a time when 

you believe everything is fin-

ished, that will be the begin-

ning. „by Louis L‟Amour”  

MISS N.C MAPHUMULO  

PRINCIPAL HUMAN RESOURCE OFFICER  



MEET MISS N.P DUBE: SOCIAL WORKER  

My name is Nonhlanhla Dube residing at Jozini, Maphaya area where I grew 

up. I obtained my honours degree at University of Zululand in Social Work. I 

was working for Social Development as a Social Worker for few years at Un-

derberg Service Office.  I admire working with people especially at helping 

them when they need help. I want to take this opportunity and thank Bethesda 

hospital for giving me an opportunity to serve the Department of Health. It’s a 

great honour for me to work at home and ensuring that I serve the needs of my local communi-

ty. I fully understand the challenges facing our communities & I  promise that with your support 

we can overcome these challenges and be better people than before. It is my responsibility to 

ensure that I deliver as expected by the department.  

Thank you once again! 

MEET MISS  T.G MNGOMEZULU: SECRETARY TO THE CEO 

My name is Thandile Mngomezulu,  and I am coming from Eskhawini. I have 

been recently appointed by Bethesda hospital as the Secretary to the Chief Ex-

ecutive Officer Mrs Philile Khumalo. I value the secretarial job and as an agent 

for change for Bethesda, I firstly align my work with the vision & mission for 

Bethesda so that  I will understand what is expected of me , not only in posi-

tion as a Secretary but also outside the workplace. My attribute towards my 

appointment is to add value to other people at work. We all know that there are principles that 

helps us to know how  we are going to transform our service delivery, I will use those principles 

as an  advantage in this office to help people. I like reading leadership books and personally I  

encourage other  people to read these types of books so that we all change for better and im-

prove our level of thinking.   

Thank you! 

MEET MISS F.O NKWANYANA: DATA CAPTURER 

I’m Fikile O. Nkwanyana, a newly appointed Data Capturer in Bethesda 
Hospital.  I’m an energetic, versatile young female with great inter-
personal skills and I’ve been in the health care department for the past two 
years which gives me a better understanding and knowledge of how the 
public health care service functions.  

I am looking forward to my new post and the challenges it is going to bring. My mission will 
be to ensure that data is of a high quality and available at all times and at all levels within an 
agreed time frame.    

Thank you.  
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Work and Play is an initiative by KZN Government to promote healthy life style within the public ser-

vice. This programme has been very successful to the workers which has boosted the employee rela-

tions during the workplace and intergovernmental relations.  Work and Play games help workers to 

fight the burden of disease which affect their work performance. This programme is improving the 

health profile of the public service workers and is one of the priorities of the government of KwaZulu-

Natal. “In a bid to encourage public service workers to engage in sporting activities so as to avoid con-

tracting lifestyle diseases, Statement by MEC for Sports and Recreation. According to MEC for Health 

Dr Sibongiseni Dhlomo, If we play, exercise and enjoy together we build cohesion that will protect our 

communities from social ills.  

“Work and Play” 
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BETHESDA SOCCER TEAM DURING MOSVOLD GAMES  

Employees at all 

levels engaging 

in sporting ac-

tivities focusing 

on building a 

healthy life 

style within the 

workplace  

It is not about what 

we win during the 

games but it is all 

about our health as 

workers  

BETHESDA THE TEAM OF CHAMPIONS RESPECTED WITH-

IN THE DISTRICT 



QUOTES FOR THE MONTH  

“Attitude is a little thing that makes a big difference.”  

“I can’t change the direction of the wind, but I can adjust 

my sails to always reach my destination.” 

“The only disability in life is a bad attitude.” 

MEET THE NEW PUBLIC RELATIONS OFFICER 

MR.  T.K  ZULU 

My warm greetings to Bethesda community. It is my first experience in the Profes-

sional Career of Public Relations to get wonderful opportunity to interact with you 

in a very dynamic environment of its kind. On my recent appointment as the PRO 

for Bethesda hospital, I have experienced a lot of excitement through regularly 

meeting new people. I am a young man of God who cannot be separated from his 

culture and values.   

 

To this far I feel Bethesda is a home away home and I promise everyone that we 

are going to have a long journey together especially at making this environment a 

better and lasting environment where all citizens have equal opportunities and 

learn more new things in a dynamic way. I salute the leadership of this hospital for their eagerness to lead with 

dignity and has made a working environment a home for many of us.   

 

I want to quote Dr Mandela when he says “I learned that courage was not the absence of fear, but the triumph 

over it. The brave man is not he who does not feel afraid, but he who conquers that fear. Changes affect all of 

us differently, none of us are left untouched. In the midst of change there are those that loath fear and fight it 

and then there are those that see change as an opportunity to innovate. We realize that change is also the 

opportune time for all to work together for the betterment of our nations” Dr Nelson Mandela. 

 

I THANK YOU!  

Quotes by President Jacob Zuma 
"I however want to stress to our public servants that the era of hard work has 

begun. Public servants who do their work diligently and efficiently have nothing 

to worry about because laziness and incompetence will not be tolerated”. 

 

“The dreams and hopes of all the people of our country must be fulfilled. There 

is no place for complacency, no place for cynicism, no place for excuses. Eve-

rything we do must contribute in a direct and meaningful way to the improve-

ment of the lives of our people,” 

INFORMATION 
Should you have any comments, suggestions or complaints about Bethesda hospital 

and surrounding Clinics, please forward them to the Public Relations officer Mr 

Thandinkosi Zulu on the following contacts:  

Tel: 035 595 1004  

Fax: 035 595 1007  

Email: thandinkosi.zulu@kznhealth.gov.za or personally visit us at Bethesda hospital.  

The Public Relations Office is situated at the PHC Park 
home. 
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