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Senior Citizens at Gcilima dancing the popular dance called “ IVOSHO”
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arm greetings to the
readers of our newsletter. Regardless of
the challenges, Port Shepstone Hospital remains committed to providing
efficient, effective and compassionate regional services to the Ugu District community. Working in a hospital makes one see a number of people suffering but it’s heart breaking
when you hear that many of these
conditions could have been prevented. My invite is for all of us to revive
our commitment in following good
lifestyle habits like drinking water,
eating a healthy diet, exercise and
seeking help early . If you are interested in this topic, please speak with
one of our nurses or doctors in the
Outpatient Department (OPD) or at
Gateway clinic to get more information. Remember - Prevention is
better than cure!
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As Summer approaches, plans to expand our reproductive health service
have taken great strides to ensure
that we cater for various needs of
women in relation to their reproductive health. Inside this newsletter
you will find a mixture of news about
the happenings, developments,
changes to the existing services, referral processes and useful information that might help you understand our hospital better.
On behalf of the Board, Management
and more than 1300 employees, I
would like to wish you a wonderful
Spring and invite you to assist us to
work on strengthening our regional
services from time to time.
Best Wishes
P. P. Morai
Public Relations Officer

Nelson Mandela was a huge advocate
for the power of serving others and
encouraged those more fortunate to
support those who are less fortunate.
As such, on the 18th of July, Port Shepstone Hospital staff gave 30 blankets to
the senior citizens and further donated
eleven blankets and second hand
clothes to Siyamthanda Shelter in Gcilima to keep them warm this winter.

The event was embraced by other
stakeholders who also donated
more blankets, walking sticks, gift
packs, 300 food parcels, Briyani,
tea, sandwiches and toys. The
stakeholders that came on board
include Port Shepstone Rotary
club, National Prosecuting Authority (NPA) , Eyodo, Ugu Municipality, Nommy’s Cleaning Services, Yonwaba Nathi, Childline,
Lifeline, Port Shepstone Hospital
Board and Hibiscus Food for Life.
Together, they spent their valuable time on this special day, with
CEO of Port Shepstone Hospital,
Ms Bawinile Ndlovu giving an inspiring talk, singing and reminding
the elderly people about the good
work that was done by Tata Madiba. It was indeed a joyous day and
the “Madiba Magic” took on
when the elderly people performed a popular dance move
called Ivosho, led by Phumelele
Bohlela.

proceeded to Phathwa High
School, where they conducted a
vibrant educational session with
the girls. The session was closed
off by giving each girl a packet of
sanitary pads. The Rotarians took
time to view the Siyamthanda
Shelter, a place that accommodates victims of gender based violence.

Port Shepstone Hospital staff
which comprised of nurses, optometrist, counsellors and a doctor gave their time, providing
screening services to more than
150 people. People were
screened for diabetes, hypertension, eyes and all those found to
be critical were referred to nearby health facilities for further
treatment. Mrs Philisa Fica, Ugu
Health Deputy District Director
reminded the elderly people to
eat healthy food and avoid too
much salt and fatty diets. Pastor
Eyodo, NPA and the Hospital staff, Machi prayed for all the sponISIBANI NEWSLETTER I PAGE 03

sors to continue lending a helping
hand to the needy people and the
day was rounded off by Chief Xolo’s wife, Mrs Nomusa Xolo thanking everyone for donating to the
elderly people of Gcilima location.

Looking at the various stakeholders that came on board to embrace Madiba’s memory through
their good work, it is obvious
that the challenge of helping
others is irresistible.

Mrs Fica giving away a new blanket to
Mantuluza Sikobi

Ms B.C. Ndlovu giving a new blanket to
Gelina Cele and Khukhi Cele

Nomangesi Ncane receiving a blanket
from Advocate Goose

Mr P. Mzobe giving a blanket to
Mvinjelwa Nzimakwe

Dr Baldrey giving Mrs Shange Sibongile

Mrs Fica and Pastor Machi rejoicing with Gogo
Shabane

Back row– L-R Dr Baldry, Mr P. Mzobe, Pator Reddy, Mrs Fica , Adv. Goose,
Front row L-R Ms B.C. Ndlovu, Phuzaphi Shabane ( daughter and her mother who has made 100 years - Mavis Nokwaliwa Shabane ) and Mrs Xolo
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This is evidence of prudent moves by Port Shepstone Hospital staff to ensure that
other people’s lives move to the next level

We hope the learners of Phathwa High School and the clients of
Siyamthanda shelter at Gcilima location will always cherish the wonderful
memories the Madiba Day brought . Girls were excited to receive a gift bag
with a packet of sanitary pads. On the other side, the victims of gender
based violence at Siyamthanda Shelter received ten beautiful blankets to
keep them warm and as a sign of love regardless of their social life challenges . Phumelele Bohlela ( on the photo below) showed such a good skill
in entertaining the audience while directing the programme for the two
gatherings held on this special day.

ISIBANI NEWSLETTER I PAGE 05

HOSPITAL AND DISTRICT MANAGEMENT
SHARING INSIGHTS ON
NATIONAL HEALTH INSURANCE (NHI)
16 September 2018

Ms B.C. Ndlovu
Hospital Chief Executive Officer giving
a brief introduction of NHI

Dr G Thom
District - Had Clinical Unit ( Medical) Giving a Powerpoingt presentation on NHI

T

Zinhle Gumede ( PA to the CEO)
Listening attentively to write the minutes

NHI is being implemented in phases over a 14-year
he National Health Insurance (NHI) is a health period that started in 2012. It will be established
through the creation of a single fund that will buy serfinancing system that is designed to pool
funds to provide access to quality affordable personal vices on behalf of the entire population, The funding
for NHI will be through a combination of various manhealth services for all South Africans based on their
health needs, irrespective of their socio-economic sta- datory pre-payment sources, primarily based on general taxes.
tus. NHI is intended to ensure that the use of health
services does not result in financial hardship for individuals and their families.
NHI seeks to realise universal health coverage for all
South Africans. This means that every South African
will have a right to access comprehensive healthcare
services free of charge at the point of use at accredited health facilities such as clinics, hospitals and private
health practitioners. This will be done using an NHI
card. The services will be delivered closest to where
people live or work.
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A

s September is National Oral Health
Month, Port Shepstone Hospital takes
the stand to raise awareness of how
general and oral health go hand in hand. This
means a person’s body can be affected by not
practicing good oral hygiene and likewise, the
mouth can be affected by what is happening in he
body. Therefore, to balance these two, people
have to follow a good diet and practice good oral
hygiene. To date, the rate of people who are
coming for teeth extraction at our Dental Clinic is
high, hence our Dental clinicians are using the
platform to remind people to focus on good oral
hygiene habits which include brushing and rinsing
of teeth twice a day and flossing once a day. Taking good care of teeth and gums can really help
people to leave well longer. As part of our activities for this month, our Dental clinic team held
educational talks and distributed toothbrushes
and tooth paste at Embalencane Primary school
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in Assisi on the 17th of September 2018.
The aim is to educate about oral hygiene and the
right techniques for brushing. It really is in your
best interest to practice good oral hygiene. Celebrate your smile this month with new oral
health goals. Start with six simple steps


Brush



Floss



Use an oral rinse



Eat a healthy diet



Eliminate tobacco use and



See a dental hygienist regularly

F

ood is essential for our bodies to get energy and nutrients to grow and develop, to move, work, play,
think and learn. Our food supplies the nutrients for
building and maintaining the teeth, gums, tongue
and lips . Therefore, everyone should follow a wise eating
plan by eating good mixed or balanced meals. Children have
to be shown how to improve their eating habits. The following guidelines will help you eat the best diet for your body
and teeth using food which is available to you and the most
suitable for your health
1.

Enjoy a variety of foods:- Your meals should be divided
between vegetables, carbohydrates and protein. You
should at least eat three meals a day and try to space
them evenly throughout the day. In order to protect
your teeth, one should try to minimize snacking between meals especially on sweet things. Snacking can
cause acid build-up on your teeth .

2.

Choose calcium rich foods : These foods promote
strong bones and teeth. They include low fat or fat free
milk, yoghurt and cheese, soya, salmon, almonds and
dark leafy vegetables .

3.

Choose foods rich in phosphorus:- This mineral is
found in eggs, fish, lean meat, dairy, nuts, and beans
and is also good for strong teeth and bones.

4.

Choose foods reach in vitamin c:- vitamin c promotes
good gum health as well as general immunity to fight
off infections. These foods include citrus fruits, tomatoes, peppers, broccoli, potatoes and spinach.

5.

Use sugar and foods/ drinks high in sugar sparingly

6.

Drink a lot of clean and safe water: it is recommended
to drink 6-8 glasses of water a day. Water should replace sugary beverages if possible. When a sugary drink
is taken, a few sips of water should be taken afterwards
to rinse the mouth out. If you are thirsty at night, only
water should be drunk.
Our Dental Clinic books about 60 –70 patients per day
Consultation fee - R40.00
Services :
Extractions : done on a first come first served basis
Fillings : booking must be done prior
Regular cleaning : booking is done
To save transport money, people can get dental services from their local clinics as our Dentists visit every month.
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L-R Dietician Ms Paula Hudson and Ms Nobuhle Tikatika
Dental Assistant - giving a talk to the patients during the
Oral Health Month

Supporting Oral health Month is Andile Ngwane from Hlomendlini - Izingolweni ( visitor on the day ) and Prenisha
Nepaul - Hospital Dental Therapist

After encouraging patients to eat healthy food, Ms Tikatika
gave them bottled water and some fruits

Remembering the children
……………

Article by Jenny Smith

The idea of collecting soft toys for the children who
are admitted in Paediatrics ward was an initiative by
Ms Jenny Smith who saw the need to bring comfort
to the little ones during their time in hospital and for
them to take home on discharge. In a strange environment, sometimes in pain, these little children
would find solace in having something to hold, to
hug, to play with, to love. To not be alone …..
Due to the generosity of many, a total of 64 soft toys
were collected and on 18th July 2018, each child in
Paediatrics Ward was given a toy. The delight on the
faces of many of these children was heart-warming and hopefully will bring to each of them a support
during their time in hospital.
To all the people who gave so generously, a huge thank you – you have made a difference.
This is an on-going initiative, and if anyone has any soft toys which they would like to contribute to this
worthy cause, please feel free to bring them to the Medical Chambers.
A small act of kindness can enrich the stay of a child in our Hospital and beyond.
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P

ort Shepstone Hospital Women’s Clinic
opened its doors to the staff and community
on the 03rd September 2018. The aim of the

clinic is to improve women’s health and it addresses
health issues that focus primarily on the following services:

Contraception (birth control)



Emergency contraception



Cancer screening including Pap smears & Breast
examination



Termination of unwanted pregnancy



Sexually Transmitted Infection Management



HIV/AIDs testing

A woman’s reproductive system is delicate and one of
the complex systems in the body. It is therefore very
important for women and their partners to take steps
to protect it from infections and injury and prevent
problems. Taking care of yourself and making
healthy choices can help protect you and your loved
ones. Protecting your reproductive system also
means having control of your health, if and when,
you become pregnant. The clinic came into existence as part of our on-going efforts to improve access to high quality preventative services.

BOOKINGS
Clients do not need to come to the hospital to make a booking but can call the
clinic at
0396886207
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M

s Phumelele Zulu, Deputy Director
Quality Assurance at head office
visited Port Shepstone Hospital on
the 11th September 2018 to assess
and give guidance on corporate governance issues
raised by the National Department of Heath
Portfolio Team that came earlier this year. The hospital management welcomed her with open arms
because visits like this help keep all of us focused in
putting working systems in place. After having
been briefed by the CEO, Ms Zulu visited the Maternity ward where she was shown around by Sister Mwelase, who explained the Labour ward processes and how they deal with patients amid the
infrastructural challenges. Our hospital Maternity
ward is a 27 bedded unit and is divided into the
following divisions:
Antenatal - 16 beds

High care - 4 beds

Induction bay - 3 beds

Labour ward - 4 beds
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The room where they are standing above is the
High Care unit where high risk patients with conditions such as abruptio, eclampsia, complicated
caesers and distressed patients are monitored. Almost everyday, this ward accommodates many patients that require admission in this unit. However,
it has been noted with concern that some patients
come here even though there is no clinical indication for them to deliver in a regional hospital.
This is not always an ideal situation because our
Antenatal ward has only 16 beds. In any case, our
staff work tirelessly to help patients the best way
they can. Nevertheless, it dispels our staff’s anxieties when they see top management actively involved, reassuring and encouraging them to carry
on regardless of the
circumstances.

Dr Mawhire runs the Drop in Centre, a unit in the
hospital that is responsible for TB prevention and
control.
Q: HOW IS TB TRANSMITTED
Answer: The key to stopping the spread of TB in a
community is to start treating patients who are
coughing up live TB bacilli as soon as possible. Tuberculosis is usually spread from person to person
through the air by droplets that are produced when
a person with pulmonary or laryngeal tuberculosis
coughs, sneezes, talks or sings. The most infectious
cases are those with smear positive pulmonary TB.
Extra pulmonary cases are almost never infectious,
unless they have pulmonary tuberculosis as well.
Transmission generally occurs indoors, in dark, poorly ventilated spaces where droplet nuclei stay airborne for a long time. Direct sunlight quickly kills tubercle bacilli but they can survive in the dark for several hours.

years after infection when half the cases will occur.
Those most at risk include children below 5 years of
age and the elderly people. People with suppressed
immunity are more likely to develop active TB. The
risk of getting TB in an HIV positive person is higher
than in a healthy individual.
ADHERENCE TO TREATMENT
The aim of the TB programme is to successfully treat
all patients started on treatment. This can only be
achieved by ensuring good compliance to treatment.
TB is curable if people complete an uninterrupted
course of the appropriate drug therapy. However,
poor compliance to TB medication is a common
problem for patients, their families, the community
and for the health care personnel caring for them.
The consequences of inadequate and incomplete
treatment are serious and these include:


Close contact and prolonged exposure increases the 
risk of transmission and once the person is infected,
the progression to active disease is dependent on
the immune status of the individual. In those with

normal immunity 90% will not progress and only 10%
will develop active disease ( half of these now and
half later on in life) The risk is highest in the first two
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prolonged illness and disability for the patient
Development of drug resistant TB.
Infectiousness of the patient causing continued
TB transmission in
the community.
The possibility of
death.
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THE BEST

FEEDING METHOD
Port Shepstone Hospital ran a successful
campaign, promoting
Breastfeeding Week on
the 1st—07th August
2018

We promote exclusive
breastfeeding for the
first 6 months.

Breastfeeding practice has been undermined by aggressive promotion and marketing of infant formula feeds, social and
cultural perceptions and the distribution of
formula milk in the past to prevent mother
to child transmission of HIV/AIDS. We want
people to change this wrong perception and
understand that infant formula feeding increases the risk of death from diarrhoea,
pneumonia and malnutrition.
The campaign mostly targeted mothers that
were in the hospital during this week. The
Obstetrics unit nurses teamed up with dieticians and conducted talks at Special Clinic
and in the Antenatal ward. The talk covered
the benefits of breastfeeding. South Africa
has committed itself to achieving the new
sustainable development goals investment
by 2030. We therefore encourage mothers
to continue breastfeeding their babies because breastfeeding remains a universal solution that levels the playing field, giving
everyone a fair start in life.
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2018
COLOUR
RUN
Article by Ms Jenny Smith
On an overcast Saturday, 14th July 2018, Mrs T
Mkhize (Deputy Nursing Manager) donned her
most colourful outfit and proceeded to tackle the
2018 Colour Run in Durban.

The Colour Run is a 5km run/walk, where creativity
in dress is all part of the fun. Participants are provided with a “Registration pack” which includes a T
-shirt, race number as well as a packet of coloured
powder which you can use at any time during the
race, either at the beginning, middle, or end to
“colour” yourself or anyone in the crowd. This is
done by opening the packet and simply throwing
your arm into the air whilst tightly holding onto the
packet. A beautiful spray of fine coloured-powder
clouds the air briefly, and then settles onto anyone
who is below it.
There are 5 tunnels along the route, which participants have to go through and where they are pelted with coloured powder by people manning these
tunnels. Each tunnel provides a different colour. It
is quite necessary to wear a pair of sunglasses as
the powder could easily get in your eyes. During
the Run there is a brief stop for a refreshment and
then it is the last 2.5kms to the Finish. By this time
your white shirt as well as your hair, face, arms,
legs, sneakers etc. have been transformed into a
variegated mass of colour. The distance of 5kms
doesn’t even seem to matter because the fun that
one has throughout
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the distance keeps your focus.
A day filled with so much fun, laughter and colour
that you don’t even realise that you are exercising!! Here’s looking forward to the next one in
2019 …….

Matron Linda Manipersad (
shown in all the photos on
this page ) considered giving
each staff a gift in appreciation for their outstanding
performance in professional
and ethical behaviour when
dealing with clients. To express her appreciation for
what they have done, she
posed with all of them.

K.H Cele is an EN in a Male Psychiatric ward

B.Bilala is a PN in a Male Psychiatric ward

M.Malunga is a PN in a Male
Psychiatric ward

M
T. Michael is a PN in Ward 3

NP Luthuli Com Serve. Practitioner in P Ward

T.P. Machi is a PN in Ward 3

PN Nhlumayo is an EN in Ward 3

atron Linda Manipersad is an Assistant Nurse Manager in charge of
three Medical Departments and
one forensic unit - Thuthuzela Care
Centre. As part of her responsibility to do performance management, she likes to appraise her
staff for excellent performance. Below is her version of the story.
I am ANM Manipersad ( Assistant Nurse Manager
) of medical and psychiatric wards and together
with Operational managers - Celeste Pienaar and
Nonkqubela Ncwane feel that as effective and efficient managers, we as a team need to give recognition to staff who display professional and ethical
behaviours in our departments. Since July this
year, we implemented different principles on professionalism and ethics and these principles are
displayed in the unit monthly as a reminder to
staff on how they as nurses should conduct themselves.

We embarked on observing and documenting
staff that portrayed and went the extra mile based
on these principles and awarded staff with certificates of appreciation at their monthly meetings.
This has boosted the morale of the nursing staff as
well as students. Those that received certificates
are even more motivated to do better that what
On the 3rd of October 2018, A ward staff gathered to they used to do. This is evident as some staff have
give a warm welcome their Operational Manager who received more than one certificate.
has been away due to ill health. It was such a lovely
reunite moment when staff showed profound gratitude and appreciation to Sister Ncwane for bringing
them home made scorns and drinks. They all enjoyed
the eats and briefed her about the activities of the
ward.
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Stereotypes cause a lot of misconceptions in the workplace. It doesn't
matter if we're talking about gender,
race, or colour. As with any stereotype, gender stereotypes prevent
effective communication between
men and women. They can even create friction and discord, which lessens morale and productivity.
So, Port Shepstone Hospital established the two forums to set
platforms where both men and
women employees can discuss and
iron out these issues before they
become genuine problems in the
work place. The truth is, men and
women are in the workplace for the
same reason - to advance their career and earn a living. How they
choose to do so depends on many
factors including education, culture,
behaviour, and goals – just to name
a few. Even though the genders may
communicate differently and do
things a little differently at times,
that doesn't mean that they're not
equal and equally committed to the
task at hand, their job, and their ca-
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reer. Applying a stereotype to
either gender can only result in
miscommunication, frustration
and discord in the workplace. Nobody gets ahead when that happens.
It's important to remember that
even though men and women are
two different beings, we're all
individual professionals.

Our co-ordinator for Women’s
Forum is Miss N. Nkwanyana, our
next event to be held on the 28
November 2018.
For Men’s Forum our coordinator is Mr L.I. Hlabe
If you need more information,
you can make an appointment to
see them. They work in HR - 5th
floor.

P

ort Shepstone Hospital Management welcomed the visit by Mr Keitumetse Semakane, Acting Deputy Director General from the Department of
Government Communications and Information System on the 17/08/2018.

Port Shepstone Hospital Thuthuzela Care Centre offers a range of
support services to the survivors
of sexual assault / rape, elderly
and children abuse which include
neglect, human trafficking, all cases of gender based violence and
many more. The establishment of
these centres was a joint venture
by National Prosecuting Authority,
Department of Health, Depart-

ment of Justice and Constitutional
Development, Social Development, SAPS, Correctional Services
and NGO’s, then UNICEF sponsored the structure (Park home).
The Department of Health plays a
big role in the daily running of the
Centre and the main aim is to reduce secondary trauma/ victimization to the survivors of gender
based violence, improve conviction rate and reduce turnaround

time for finalization of cases. The
DDG was impressed to see the
centre and to get information
from Management during the
briefing session.

This Rape Care Centre is the only one on the South Coast out
of 8 Centres in KZN and 52 around the Country!
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I am not complaining I am just complimenting the nursing staff
and the doctors of POPD. I am very happy with their services and I
wish them a long and fruitful stay at the hospital
Zuke Sanelisiwe
Excellent treatment and the ward which I spent the night . My baby
by and I are both well looked after and I was helped with any
queries regarding my baby especially breast feeding since I had no
milk. .
Underwood Camey

Konke bekukuhle akukho engakhalazo ngakho mina ngibone kuhamba kahle akukho okubi engingakubeka kabi, muhle umsebenzi abawenzayo nabo onesi
siyabatshela ukuthi avebephathana kahle nabo nodokotela
siyabatshela okufanayo muhle
umsebenzi abawenza ezingulini
muhle uyancomeka.
Mlaba Nondumiso

Kubemnandi ukubala akukho okungiphathe kabi amanesi ayakwazi ukunakekela abantu. Ngayabonga
bandla abalandelayo ngathi nabo bangathola impatho efana neyethu. Ngiyathanda nenzenjalo.
Hadebe Busisiwe

Below are photographs of staff that were highly commended by patients for their professionalism and
helpfulness in the 2nd quarter. The Deputy Nursing Manager, Mrs Thembi Mkhize gave each of them tokens of appreciation and further encouraged them to continue setting a good example for the hospital

Mr K.N. Mthulu and Mrs T.
G. Mkhize awarding Mr
N.E. Mthiyane ( middle)
who works in Trauma and
Emergency unit

G.Moonsamy, PN in Ward 3 was
proud to receive a gift from Mrs T.G.
Mkhize

S.P Mncube EN from ward 3
looked satisfied when receiving
her gift from the DNM

M.N Majola works as an EN in Ward 3
receiving her gift from Mrs Mkhize

Nurse T.G. Gwala, is a PN at Gateway Clinic
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Nurse C. Ramouthar is a PN at
Gateway Clinic

Six hundred and sixteen (616)
grade 10 learners were screened
for high blood pressure, TB, Eye
Conditions and mental health,
during a recent chronic disease
and substance abuse awareness
campaign at Marburg School. The
event was organised jointly by
Port Shepstone Hospital and
South Recovery Centre. During
the proceedings, Mr Tony
Soobramoney shared his life experience and warned learners
against the scourge of drugs and
drug addiction. He encouraged
them to have will power to say
No! To Drugs and report any in-

formation about the sale of drugs
to the law enforcement authorities. The school management represented by Mrs Thavanafi
Moodley welcomed the team
from the hospital led by Matron
Linda Manipersad. Dr Sam Chungag from Port Shepstone Hospital
gave profound advice to the
learners on health issues with
some learners receiving full individual counselling. Learners also
participated in a Taebo session,
instructed by Mr Sean Pillay and
Mr Mahomed Saleem Valee. The
school principal thanked Port
Shepstone Hospital staff

for their support and dedication
to their work on behalf of Management. He aslo conveyed a
heartfelt thank you to Ms Saffiya
Hoosen, Dr Diana Pillay, Dr Mandisa Jona and Matron Linda
Manipersad for sponsoring fruits,
lollipops and bottled water.

Back row (L-R) Mrs M.M Naicker , Mrs B.Bilala, Mrs T.Michael,, Dr S.Chungag , Ms N.Maphumulo,Ms L. Sithole, Ms Manuel , Mr S. Mfeka, Mr L. Qoko and the front row from the left: Ms M.Majola, Ms M.Madlala, Mr M.Saleem Valee, Mrs
L.Manipersad , Mr N.Zangwa and Mrs Ramdutt
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Ms Zaaninub with Ms Sooraya and Ms Zubeidah

On the 21st of August gifts were handed out to the children and their
mothers at the Paediatric ward and Labour ward. These gifts were collected by grade 3 class learners from the Port Shepstone Islamic School. They
bought new born clothing and teddy bears for the children. Due to age
restrictions in the wards, learners couldn't hand over the gifts themselves,
so their teachers came to distribute on their behalf. The following teachers : - Ms Sooraya , Ms Zubeidah and Ms Zaainub were so proud and excited to give out the clothing items .Many patients were surprised and
happy to receive the new clothes.
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Ms B.C. Ndlovu - Hospital CEO and Ms Du Randt
giving Sister Z.C. Mkhize monitory donation to
buy paint for the other rooms.
HR staff came out in numbers to paint the clinic. Above - HR staff posed with Dr Dlamini (
SMMS - standing in the middle ) and Ms Desiree Du Randt ( HR Manager )

Mrs Dudu Mbhele, Sister Eureka Thompson and Sister J. Moosa ready to start
painting.

Mrs T. G Mkhize ( with green T/shirt
assisting Yamkela Rodola

As July is known as Mandela month , Port Shepstone Hospital Human Resource team, accompanied by the hospital management
gave back by painting 4 rooms at Umtentweni clinic.

Mrs T.G. Mkhize - Hospital Deputy Nursing
Manager in action.

On the 27th July, the above team members brought paint brushes
and spent their 67 minutes painting three consulting rooms and a
staff toilet . This act of love concurs with the quote made by Madiba when he said: There can be no greater gift than that of giving
one’s time and energy to help others without expecting anything
in return. The project was a huge success and the day was ended
with drinks and snacks enjoyed by all.
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DNM- Mrs T.Mkize was happy to see that babies were safely evacuated.

System Manager Mr D. Gounden addressing the staff at the
assembly point

Staff from all affected departments evacuated to this point.

O

n the 26/09/2018, a fire drill was conducted in the main building of the hospital to enable staff to practice the evacuation plan in case of a fire emergency.
The alarm was activated and the building was evacuated as though a real fire had occurred. Patients
and staff members gained a knowledge on how to
respond quickly, calmly and safely when faced with
such situations.
This mock drill was designed to increase emergency
preparedness and it was intended to help the hospital management identify planning gaps. After the
drill was conducted, team members and heads of
departments met for a briefing and evaluation session to gauge the effectiveness of the drill.
The briefing session allowed members to come up
with ideas that would strengthen the co-ordination
efforts in order to tackle any crisis better. The aim
of the fire drill was to check the functioning, reaction and alertness/response time of departments in
the main building.
After long deliberations, is was stated that there is
still room for improvement. However, people were
thanked for responding effectively and speedily.

Roll call was done to check if all staff was safely evacuated
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P

ort Shepstone hospital has conducted another successful
Medical Male Circumcision camp in the 2nd quarter. The aim
is to fight against the spread of HIV/AIDS and other sexually
transmitted infections through providing medical circumcision .

The first camp was held on the 17th of August where 31 young men
were seen. The second camp was done on the 21st and 28th of September where 141 men were screened and circumcised. After the educational talk, they were so excited to get it done.
Getting circumcision is the right decision for men’s health and the
health of their loved ones. Circumcision reduces the risk of acquiring
sexually transmitted diseases, however, it doesn't fully protect you
from getting HIV, you still need to “double up” because it only lowers
the risk of contracting
the virus .
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Mr Nikithemba Sithole our
MMC Co-ordinator

A nursing pin is a type of badge, usually made of metal such as gold
or silver. We learnt from Matron Heeralal that these badges should
be worn by nurses to identify the nursing school from which they
graduated. She further elaborated that most pins have a symbolic
meaning, often representing the history of the nursing program for
that school of nursing.

“I started my nursing career at the Church of
Scotland Hospital where I trained as an Enrolled
Nursing Assistant. I continued training and I became an Enrolled Nurse.

A
B

I started working at Prince Mshiyeni Memorial
Hospital and furthered my studies doing a bridging
course from Enrolled Nurse to Professional Nurse.
I also managed to get a Diploma in Midwifery
Nursing Science at R.K.Khan Nursing College.

C
D

Matron F.D Heeralall for operating theaters and CSSD

I am now working as an Assistant Nursing Manger
for Operating Theatres and CSSD still wearing my
Nursing uniform and the badges.

MEANING OF THE NURSING BADGES


A - Prince Mshiyeni Memorial College of Nursing bridging course enrolled
Nurse to professional nurse



B - University of Zululand- B Cur-Administration and community nursing science. Honors Degree in nursing management.



C - UNISA- Advance Diploma in Nursing Education and Diploma in Psychology .



D - UKZN– King Edward campus Diploma in Surgical and Operating Theatre
Technique Nursing
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W

e are very happy to welcome you to
Port Shepstone Regional Hospital. You
are joining us at an exciting time of
the year, as we move into the 3rd
quarter of the financial year. We are hopeful that with
your fresh ideas and enthusiasm, you will help us
achieve our annual performance targets, making this
the best year ever!

We hope your respective supervisor will take you to
get your ID badges, Code of conduct booklet , send you
to the orientation session, show you your workspace,
introduce you to the rest of the staff and farmiliarise
you with the objectives and procedures of your respective departments. We’re looking forward to working
with you.

Bolo N.

Employee Public Works Programme

Doyisa T.K.

Employee Public Works Programme

Duma T.K.

Employee Public Works Programme

Cele B.P.
Cele M.D.

Employee Public Works Programme
Employee Public Works Programme

Mthembu N.E. Professional Nurse

Cele R.T.

Employee Public Works Programme

Situnda A.

Cele P.A.

Employee Public Works Programme

Shobede M.A Professional Nurse

Chonco D.

Medical officer

Xulu N.P.A.

Mlambi S.M.

Professional Nurse

Mqhayi N.M. Professional Nurse

Myles M.G.

Medical Officer

Maphanga S. Professional Nurse

Sibisi T.P.

Professional Nurse

Dlamini S.Z

Ngubane K.P. Professional Nurse

Govender S.

Professional Nurse

Khoza S.B.

Professional Nurse
Medical Officer
Clinical Nurse Practitioner

Psychologist
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Lubanyana L.D.

Professional Nurse

Mkhwanazi L.

Professional Nurse

Fayete A.S.

Medical Officer

Jeffries M.

Medical Officer

Dr Salagooa

Medical Officer

Ntshalintshali S.

Medical Officer

Diko Z.E

Employee Public Works Programme

Mbele T,C.

Community Care Giver

Govender E.

Professional Nurse

Mbotshwa N.

Professional Nurse

Lushaba S.P.

Professional Nurse

Mokheseng M.

Deputy Manager

Msimango P.B.

ENA

Nqobo N.P.

Professional Nurse

Dr Sangweni

Medical Officer
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PORT SHEPSTONE REGIONAL HOSPITAL
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Tel: 0396886000
Email: Morai.Phumza@kznhealth.gov.za
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Port Shepstone
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