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GROWING KWAZULU-NATAL TOGETHER 

NKONJENI  HOSPITAL: HUMAN 

RESOURCE MANAGEMENT 

Reference: HRM 4/1/1 
Enquiries: Mrs N.C Sibisi 

           Contact No.: 035 8730013 
TO: DISTRICT MANAGERS 
       HOSPITAL MANAGERS 
       COMMUNITY HEALTH CENTRE MANAGERS 
       HEADS OF INSTITUTIONS 
       HEAD OFFICE MANAGERS 
       ALL EMPLOYEES 
       COMMUNITY MEMBERS  
 

VACANCIES IN THE DEPARTMENT OF HEALTH: NKONJENI ST FRANCIS  HOSPITAL 
 

CIRCULAR MINUTE No. NKO HOSP 04/2024 
 

The contents of this Circular Minute must be brought to the notice of all eligible employees on the establishment of all 
Institutions. It must be ensured that all employees who meet the requirements of the post/s are made aware of this circular 
minute even if they are absent from their normal places of work. 
 

DIRECTIONS TO CANDIDATES:- 
 

1. The following documents must be submitted:- 
 

(a) Application for Employment Form (Form Z.83), which is obtainable at any Government Department or  from the 
website - www.kznhealth.gov.za must accurately completed and signed . Reference Number must be indicated in 
the column provided on the form Z.83. 

(b) Comprehensive Curriculum Vitae, certified copies of identity document, educational qualifications and professional 
registration certificates - not copies of certified copies. 

 

2. Persons with disabilities should feel free to apply for the post. 
 
3. Applicants are respectfully informed that, if no notification of appointment is received within 3 months after the closing 

date, they must accept that their applications were unsuccessful. 
 
4. Applicants in possession of a foreign qualification must attach an evaluation/verification certificate from the South 

African Qualifications Authority (SAQA) or other regulating bodies to their applications. Non- RSA Citizens/Permanent 
Resident/ Work Permit holders must submit a documentary proof together with their applications. 

 
5. All employees in the Public Service that are presently on the same salary level but on a notch/package above the 

minimum as that of the advertised post are free to apply. 
 
6. This Department is an equal opportunity, affirmative action employer, whose aim is to promote representatively in all 

levels of all occupational categories in the Department. 
 
7. The appointment is subject to positive outcome obtained from the NIA to the following checks: security clearance, credit 

records, qualification, citizenship and previous experience verifications 
 
8. Failure to comply with the above instructions will results to your application being disqualified 
Closing date for all applications is 28 March 2024 
 

  
  
ORIGINAL SIGNED BY 
………………………………. 
 
HOSPITAL CEO 
NKONJENI/ST.FRANCIS  HOSPITAL 

http://www.kznhealth.gov.za/
http://www.kznhealth.gov.za/
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JOB TITLE  : OPERATIONAL MANAGER NURSING (PHC SUPERVISOR)  
     
INSTITUTION  :  PHC AND OUTREACH SERVICES       
 

CENTER  : NKONJENI /ST.FRANCIS HOPSITAL 
 
REFERENCE NO. : NKO 04/2024 
 
NUMBER OF POST : 01 
 

SALARY :   R627 474 PER ANNUM  
     
ALLOWANCES : 12% RURAL ALLOWANCE 

13TH CHEQUE, HOUSING ALLOWANCE AND MEDICAL AID(EMPLOYEE 
MUST MEET THE PRESCRIBED REQUIREMENT  

      
 

MINIMUM REQUIREMENTS FOR THESE POSTS: 
 

 Grade 12 (senior certificate)  plus 

 Diploma / Degree in General Nursing and Midwifery Plus 1 year post basic qualification in 
Primary Health Care.  

 Current Registration with SANC as a General Nurse, Midwifery and Primary Health Care 
Nurse. 

 A minimum of 9 years appropriate experience in nursing after registration as a Professional 
nurse with SANC in general nursing of which at least 5 years must be 
appropriate/recognisable experience after obtaining one year post basic qualification in 
Primary Health Care.  

 Current SANC receipt 2024 

 Proof of previous/current working experience endorsed by Human Resource 

 Computer certificate  
       
RECOMMENDATION 
 
- Valid code EB driver’s licence (code 08) 

  
 
KNOWLEDGE, SKILLS, TRAINING AND COMPETENCIES REQUIRED  

- Knowledge of nursing care processes and procedures, nursing statutes,and other relevant legal 

frameworks. 

- Leadership, orgasational decision making and problem solving abilities within the limit of the 

public sector and institutional policy framework. 

- Interpersonal skills including public relations, negotiating, conflict handling and counselling skills 

- Financial and budgetary knowledge pertaining to the relevant resources under management. 

- Insight into procedures and policies pertaining to nursing care. 

- Computer skills in basic Programme. 
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KEY PERFORMANCE AREAS 

- Provide Primary health care supervision, monitoring and evaluation of systems for clinics 

under his / her supervision. 

- Promote quality of nursing care as directed by the Professional scope of practice and 

standards in line with facility operational plan. 

- Ensure effective performance management of staff in line with performance management 

and development system policy of the department. 

- Effective management of complaints, PSls, maintaining ideal clinics in line with allocated 

budget including training and development of staff. 

- Effective implementation of disciplinary code and procedures fairly and equally. 

- Ensure effective records management and submission of monthly reports. 

- Provide leadership and governance to ensure a PHC approach of the systems delivering 

services in the defined area to address health needs.  

- Facilitate and ensure an integrated approach in planning and implementing services at all 

facilities and teams to provide a comprehensive PHC service from household level to the 

PHC services including referral system.   

- Attend cash flow, PHC, CBM meetings. 

 

CLOSING DATE  : 28 March 2024 

Enquiries   : Mrs N.C Sibisi   Tel no: 035 873 0013 

 

NB: - Please note that due to a large number of applications received, applications will not  
         be acknowledged, however, successful applicants will be advised of the outcome of  
         their application. 
 

- Due to financial constraints S&T Claims and Resettlement / Relocation will not be considered. 
 

- Accommodation will only be allocated when it is available otherwise successful candidates 
must arrange their private accommodation prior to assumption of duty. 

 
- No interim accommodation in a form of Bed and Breakfast or Hotel Accommodation. 

 
All applications to be forwarded by email address to the: PHC Manager-
nontobeko.sibisi@kznhealth.gov.za & phumlani.khumalo2@kznhealth.gov.za  
     
OR BY POST  
 
ATTENTION :THE  CHIEF EXECUTIVE OFFICER 
 
ATTENTION: HUMAN RESOURCE DEPARTMENT 
NKONJENI ST FRANCIS HOSPITAL 
PRIVATE BAG X509 
MAHLABATHINI 
3865 

mailto:Manager-nontobeko.sibisi@kznhealth.gov.za
mailto:Manager-nontobeko.sibisi@kznhealth.gov.za
mailto:phumlani.khumalo2@kznhealth.gov.za

